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August 9, 2022 
 
 
Dear CSUCI Faculty, 



 
Results from each of the four regression models reveal that neither gender, or more specifically 
being male, or race/ethnicity, or more specifically being a faculty member of color, were 
statistically significant predictors of current salary. . . . In other words, for this study, being 
male and/or white does not result in a higher current salary than cannot be attributed to random 
variation than that observed for women or faculty of color. (Durdella, C.Q., 2022, Summary 
Report) 

 
At the same time, while reviewing distribution of faculty salaries for unusual observations, the study 
noted a small number of faculty salaries that were significantly below what would be expected for a 
normal distribution of salaries. While these salary differentials were not attributable to gender or race, 
there was, broadly speaking, evidence of salary inversion in some academic disciplines. The Provost’s 
office engaged Durdella to further analyze these anomalies and to make specific recommendations for 
salary adjustments. As a result of both of these studies and after internal review and confirmation, I am 
pleased to share that six faculty members have received equity raises. Individual letters have been sent 
to each of these colleagues.  
 
Update on Raises at Promotion 
As I previously shared in my September 28, 2021 letter to the faculty, the Provost will make 
determinations regarding potential raises above the minimum in light of criteria based on equity. In the 
past RTP cycle (21/22), fourteen faculty were promoted. After an analysis of the data and after 
consulting with other campus leadership, eleven faculty members received raises greater than the 
minimum based on equity and one received a merit increase for notably exceptional performance.  
 
Having completed the faculty salary equity study, having 


