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If a student or employee discloses that they are actively experiencing or already have faced 

discrimination or harassment because of their pregnancy, the employee should fulfill their duty 

to report under the Nondiscrimination Policy and inform the Title IX Coordinator.  

What are Pregnancy and Related Conditions?  

Pregnancy or related conditions means:    

¶ Pregnancy, childbirth, termination of pregnancy, or lactation;    

¶ Medical conditions related to pregnancy, childbirth, termination of pregnancy, or 

lactation; or  

¶ Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related 

medical conditions.   

Additional examples of medical conditions related to pregnancy are: pregnancy-related illness 

(i.e., excessive morning sickness, fatigue, nausea, prenatal depression, etc.), miscarriage, IVF 

treatments, lactation related conditions (i.e., mastitis), and treatment for postnatal depression 

(also called postpartum depression).   

Termination of pregnancy includes miscarriage, abortion, medical abortion, and stillbirth.  Per 

California state law, medical abortions are provided at our campus health center.  

Questions  

If you have questions about these new requirements or are unsure what is expected of you, 

please contact Erica Moorer Taylor at erica.taylor@csuci.edu or visit 

https://www.csuci.edu/titleix/pregnant-nursing-rights.htm.  

Thank you, 

Title IX & Inclusion 
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